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Milwaukee IWW: All Current Organizing

Milwaukee IWW: All Current Organizing cont’d

List of active committees, working groups, and campaigns. Includes
the current goals of each committee, and ways for people to help
the work along. To get involved in any of this organizing, e-mail iww.
milwaukee@gmail.com

Curent Organizing list continued:

Communication Workers.

Goals: To organize a union at CapTel
and to have our list of five demands
met. We are planning on going public
in the near future.
How Can People Help: We need
people who would be willing to
distribute literature outside of
CapTel. We also need graphic
designers to help with our zine.

Education Workers: K-12
teachers organizing

Goals: We are trying to grow the
committee and will be planning
outreach events in the near future.
We will also be meeting soon to
define our goals and strategy.
How Can People Help: Come to the
education meetings and spread the
word to fellow educators.

Equity Caucus

Goals: Promote equity within the
union, handle charges and complaint
processes within the union, provide
a source of education and training on
issues of equity and sensitivity.
How Can People Help: Women, trans
and non binary folk, people of color,
and FW’s with disabilities can get
involved with monthly organizing
meetings.

Incarcerated Workers
Organizing Committee
(IWOC)

Goals: Support prisoner unionization,
connect prisoner resistance
networks, mobilize for direct action
campaigns, shutdown Milwaukee
Secure Detention Facility (MSDF),
recruit more formerly incarcerated
people, abolish prisons

How Can People Help:

*Join a contact committee for one
Wisconsin prison: help with research,
respond to letters, visits
*Fill out this survey: http://bit.
ly/2vyZam9
*Sign up for phone zap network,
calling prisons to ask about wellbeing of people organizing who face
retaliation
*Help transcribe letters, become a
pen pal, do general IWOC research
or assist with data entry. Attend a
picket, help canvass, help with mass
mailings to prisoners.
*Attend an IWOC meeting, which are
held every two weeks.

General Defense Committee
(GDC)

Goals: The General Defense
Committee believes we must not
only reject and condemn hate
speech, but that we must unite and
put forward a vision of equality,
solidarity, and collective action.
The GDC takes these principles
and applies them to organizing
in defense of our communities,
especially in support of targeted
groups such as immigrants, racial
and religious minorities, and
members of the LGBTQ community.
GDC Subcommittees:
● Self-Defense Training: includes
weekly hand to hand training and
other discussions and meetings
regarding and practicing firearm
safety - all experience levels
welcome
● Municipal Organizing: works on
community aid, currently working
on housing and food access in local
communities

●S
 urvivor Support: currently in
development used the pod model
that has seen success in other
organizations across the country
● Media: deals with media, news,
public statements, etc.
GDCC: How Can People Help:
● Attend monthly meetings, held at
11AM on the last Saturday of each
month (locations vary)
● Participate in weekly self-defense
trainings on Saturdays at Gordon
Park
● Help with the development of a
Survivor Support Network
● Join any working group to help
with organizing, outreach,
research, flyer design, etc.
● Attend Picket/Marshall/Street
Medic or other trainings to
volunteer for future actions

IWW Childcare Collective

Goals: To provide a safe and
welcoming environment for children
of IWW members/prospective
members; allowing parents to
become more actively involved
within the union.
How Can People Help:
● Reach out to those outside of
the union who may want to help
support those actively involved and
get paid
● Volunteer to be a child care backup...and get paid to do so
● Use this link to request childcare
http://bit.ly/2hBJatQ
● Use this link to apply to be a paid
childcare volunteer: http://bit.
ly/2lPcDj0

IWW at UWM

Goals: Organize students and
workers on the UWM campus.
Influence university administration
to make campus more inclusive for
marginalized students and workers.
Raise awareness and educate the
larger UWM community.
How Can People Help: Come to
IWW at UWM meetings for more
information. Two of our current
campaigns are to implement
Solidarity Network on campus, and
to organize teaching assistants
and graduate students. We need
people to put up flyers for Solidarity
network, and to answer the phone
calls. Graduate student organizing
is a new subcommittee which will
begin meeting early in the Spring
semester.

Solidarity Network

Goals: Organize tenants against
slumlords/bosses. In planning
phases of the creation of a
tenants Union.

Defending Abortion Access
Content Note: Abortion, domestic violence, reproductive coercion, religious trauma
By x381579

clinics to harass people attempting to access care and counseling. They use false
information to scare people away, and set up fake clinics across the street from actual
clinics. They lure patients in with promises of free ultrasounds and pregnancy tests, or by
blatantly lying to them and stalling until the actual clinic closes or they’ve missed their
appointment. They use religion to shame patients and workers.
“Pro-life? That’s a lie. You don’t care if people die.”
When shame isn’t enough, some resort to violence. A forced-birth fanatic bombed an
abortion clinic in Appleton, Wisconsin in 2012. The clinic has since closed for security
reasons, leaving northern Wisconsin without an abortion provider. They’ve bombed other
clinics, and have murdered abortion providers. We reject both state control and the
shame tactics of the religious right.
While our first action successfully took back the space in front of the clinic, they returned
later with about 30 people and held a procession on the same block as the clinic. While
they appeared to come back strong that day, their presence was significantly diminished
during the following week. When there would normally be large groups of protesters, only
a few showed up.

In mid-October, members of the Milwaukee General Defense Committee saw a Facebook
post from Affiliated Medical Services, the last independent abortion clinic in Wisconsin,
calling for supporters to come counter-protest a group of right-wing Christians affiliated
with the “40 Days For Life” campaign.
Typically, abortion clinics discourage significant counterprotests as the potential for escalation and confrontation
is intimidating to many patients, but this group scheduled
their events on Sundays, when the clinic is closed. We
planned our first action for Sunday, October 29th. The goals
of our action were to take the space in front of the clinic,
and to show support for the clinic staff and patients.
They arrived at the clinic early, but we quickly amassed
a group of about 50 to counter them. Some of us chose
to cover our faces to protect ourselves from harassment.
Protesters at this particular clinic have tracked people’s
license plates and shown up at their homes to harass them.
Other folks fear consequences in the workplace or in their
families as a result of media attention.
We shared stories about the importance of abortion access,
and chanted while holding signs with slogans like “Working Class for Abortion Access” and
“Autonomy Without Apology.” They never had more than about ten people, mostly men,
but it was a confrontational afternoon. They shoved crucifixes in our faces and shouted
about satan while fanning incense smoke at our group. A clergy member backed his car
into a GDC member while retreating, but he was thankfully uninjured. They shouted at
us and put their hands on us to “pray for us”, but we drowned them out, confronted their
oppressive beliefs and actions, and made them uncomfortable enough to leave the clinic.
“Racist, sexist, anti-gay. Christian fascists go away!”
The forced-birth fanatics made their racism apparent when they interacted with people of
color. They tried to tell black GDC members and supporters that the clinic was committing
“black genocide” and accused them of being complicit with the “demise” of their own
communities. They hissed “Don’t black lives matter?” In an attempt to agitate black folks
without catching the attention of others.
“Not the church, not the state. People must decide our fate!”
Attacks on abortion access come from the church and the state. The state curtails our
ability to access abortion care by cutting funding and passing laws targeting clinics, while
the church attempts to shame us out of making our own decisions. They stand outside

The following Sunday, we returned with
more people. We brought our signs, shared
our stories, and held the space in front of
the clinic. We brought speakers and dance
music and celebrated taking back the space.
Almost no anti-choice protesters showed up
to counter us, and 40 Days for Life canceled
their Wisconsin events for what was supposed
to be the biggest week of their campaign.
Their presence was significantly reduced for
weeks following our second action.
My body, my choice. Their body, their choice.
We also reject the simplistic idea of “choice” in regards to abortion. While we support
every person’s right to choose to end or continue a pregnancy, the choice narrative
ignores the context in which choices are made. The rich have always been able to access
reasonably safe abortion, even before it was legal. They have the money to pay the best
doctors, to travel to other countries, and to avoid serious legal issues. They can take
off work, find childcare, and recover in peace. It’s the working class that suffers when
abortion access is restricted. The rich have always had a choice, but do we?
Wisconsin only has three abortion clinics, located in Milwaukee and Madison. If a person
seeking abortion lives hours away from the nearest clinic or can’t access transportation,
do they really have a choice? Wisconsin also has a 24-hour waiting period between
counseling and the abortion procedure. If someone has to take off work for multiple days
and they lose wages or risk being fired, do they really have a choice? If someone is being
forced or coerced to get pregnant and they fear violence for terminating the pregnancy,
do they really have a choice? What about the minors who need parental consent or
permission from a judge? Can working class people without $500-1000 or more to pay
for the procedure actually make a choice?
The people without the ability to choose are disproportionately from communities that
have been decimated by both capitalism and racism, misogyny, transphobia, and other
axes of oppression. We don’t want empty platitudes about personal choice, we want free
abortion, on demand, and without apology. We’ll defend the resources and rights we
have, and we’ll fight to build a world where people have true bodily autonomy, free from
the constraints of capitalism and other oppressions.

“Clinic defense is community defense.
		
Abortion is a working class issue.”

Start With One Campaign:
Selections from interview with fellow worker Rox Roots, 10/24/17.
When did you join the IWW?
A year ago. September 2016.
Why did you join?
Because I was interested in taking part of a campaign at a local farm. I wanted to do
workplace organizing. I heard about it through word of mouth, a lot of people I’d known
were members.
What is the Milwaukee IWW like
now?
I think that a lot of people have
been joining in the past year. A
lot of people have concerns and
struggles with stuff going on, and
it’s continuing to grow. The IWW has
been very visible in terms of social
strife and injustice issues. We’ve been
very vocal, and quick to mobilize in
different disasters.
Can you tell me more about the farm organizing?
There was an issue with the boss, she was exploiting people, misappropriating money.
There was an astronomical wage disparity. There were a lot of issues with knowing where
money went. It was an issue having workers as underpaid as they were. There was an
issue with integrity, and the bosses verbal abuse towards workers. The IWW connected
with people, and the organization as a whole (the board) eradicated the boss, terminated
her contract. A lot of people were involved in that decision, a lot of them were IWW
members, others were people who were around, who had volunteered for the organization
and saw what she had done with it. A lot of folks stepped up for that, but the union was
instrumental in making that happen. People were putting their careers on the line to
challenge the boss, and it would have been harder to do without the union supporting
people. There’s a level of risk involved, and the union’s involvement to help protect
people, in this case people’s housing were also at stake. To have people turning up helped
tipped things to success, as opposed to everyone getting fired.
What have you learned through your time in the IWW so far?
I’ve learned some revolutionary history I wasn’t aware of, including Emma Goldman,
origins of the IWW. I also just haven’t had personal experience before with really focused
protests and strikes, and actually seeing positive results from them. I’d heard of it
happening growing up, but didn’t see results from it. It’s really cool seeing it can be
effective when you have the right numbers and the right support.
What changes would you like to see in the Milwaukee IWW?
I would like to continue making sure that the IWW is inclusive of everybody. I see work
being done towards that and that needs to constantly being done.
What would you most like to tell new members of the Milwaukee IWW?
Start with one campaign and take your time learning about it. Take your time acquainting
yourself to people really active in it. Don’t get overwhelmed with everything going on, find
one thing that you can sign onto and follow through with. Stay involved in actions and
other things that campaigns are doing, and gradually become more involved in multiple
campaigns once you have some time and experience with the IWW.

“...it was so invigorating to see
our teachers unite in solidarity
with one another.”
School Board Meeting
By Milwaukee IWW member who prefers anonymity
A little less than a month ago, my school district held a board meeting in which a vote
was put forth to end all retirement benefits for teachers by the end of the 2018/2019
school year. This recent gouge to our, already carved and hollowed benefit package,
agitated enough workers to speak on behalf of our colleagues. This, in and of itself,
was quite the feat for our small suburban district that prides itself on its happy
teachers and tight community. For quite some time, many of our teachers have been
operating in solitary, fighting their own battles without significant support, which is
why it was so invigorating to see our teachers unite in solidarity with one another.
The educators who spoke to the board ranged from the less-experienced to those
for whom retirement is just around the corner. Workers spoke about the need for
consistency and reliability from the district; people’s lives are being affected when they
have planned for a retirement that will now be significantly altered. We reminded the
board that our teachers were led to believe, if not told outright, that their retirement
was protected; that their passion for education and their commitment to our students
would not be overlooked at the end of their years of service. We insisted that the
repealment of these promises do hurt actual people, in fact it harms the very teachers
that the board and administration so proudly declares respect and appreciation for.
Somewhat shockingly, a few board members seemed to pause at our words. During
their deliberation of the proposal, several members voiced concern on the finality of
its language. Members debated whether or not to move forward on the proposal as
is, and others advocated for a change in the language that would result in leaving
the retirement benefits undetermined for future school years. The first version of the
proposal was struck down, but in the end the retirement benefits, as small as they
have become, were preserved for at least one more year, with the possibility of their
being offered in the years to come.
It was not a total victory. We did not reinstate retirement benefits. Nor did we get to
voice our concern for the other cuts that our district has made to the livelihood of its
teachers. In spite of this I am feeling motivated. I am feeling inspired. Only five
teacher spoke at this meeting, and our voices were able to effect change, however
small. If five of us were able to make a slight indentation to the plans of neglect and
repealment that our current administration seems bent on undertaking, then what will
a hundred voices do?

Workplace Organizer Training 101
By x.372754
On January 13 and 14th the Milwaukee IWW hosted an organizer training 101, Build the
Committee. There were three trainers, one from Milwaukee, two from Twin Cities, who
lead an intensive 16-hour training. The OT 101 covered how to organize a workplace,
including gathering contacts, one-on-one conversations, identifying social leaders,
building emotional connections, direct action, labor law, inoculation, and resisting unionbusting. The training had 43 people, twice the size of the average training. It drew in IWW
members from Milwaukee, Madison, Chicago, Twin Cities, Hartford, Kenosha, Sheboygan
and Appleton. Most of the participants worked in education, communication or food
service, although other industries including transportation, health care and chemical
workers were also represented. These trainings are a way to transfer skills from past IWW
organizing campaigns, and build up confidence in our ability to fight for better wages,
conditions, and greater power on the shop-floor. If you’re interested in attending the next
OT 101, contact us at iww.milwaukee@gmail.com.

IWW at UWM
Committee Activity Summary
Written by fellow worker x387727
IWW at UWM has taken several actions recently. On November 30th, we hosted a public
talk titled “Fascism and Antifascism.” In the weeks before the event we put up posters all
over campus, and took out an 8x8 banner in the main room of the UWM Student Union.
Some posters were ripped down and replaced with ‘It’s okay to be white’ stickers, which
did not stay up for long. Attendance at the event was excellent, with about 120 people
in attendance. After the event, we had 18 people in attendance at our next committee
meeting on campus. In addition, IWW has
been tabling in the UWM Student Union on
a weekly basis, talking to students about
who we are and what we are doing on
A Presentation and Discussion
campus.

fascism and antifascism
An overview of contemporary fascist and antifascist movements
with a focus on the key differences between them.

Currently we are in the planning
phases for two more campaigns. One
is to implement Solidarity Network at
UWM. Students frequently the targets
of improper actions by landlords and
bosses, and this will be an opportunity to
improve conditions through direct action.
This is in the final planning stages to be
implemented next semester. The other
campaign is still in the early planning
phases, we have created a subcommittee
to plan actions organizing for teaching
assistants, graduate students, and other
November 30th at 6:30pm in union room 191
education workers. Members of the IWW
8’ banner that hung in the union.
at UWM committee participated in the
“Fight the Grad Tax” protest on 12/8/17,
flying the IWW flag in solidarity with graduate students fighting components of pending
legislation which would increase taxes on graduate students. This subcommittee will begin
meeting early in the Spring semester to begin developing strategies for organizing.

Preamble to the IWW Constitution

Why I Joined the IWW:
statements by new members
Jacqueline:
I’ve been an anarchist for years, but I’ve put off engaging in activism because
I have several health conditions I felt would hinder my ability to be an effective
organizer. After stumbling into the CapTel Workers Union, I quickly discovered
that there are many aspects of organizing I am actually capable of doing, even
with my uncooperative body and brain. Joining the IWW was the next logical step
and it was never really a question of if I should join, but when. I’ve realized that
although not everyone is suited for punching Nazis, we all have our own strengths
and there is room for everyone in any revolutionary movement. I haven’t been a
Wobbly for very long, but I finally feel like I am able to contribute to the revolution
and I can’t wait to find ways to get involved.
Jules:
I joined the IWW obviously because of the convictions I hold when it comes
to oppressed people’s, justice and my deep seeded anti capitalist views. That’s
the reason on the surface. I also believe it’s very important for activism to be
seen as an all inclusive culture. That way we all grow as individuals though it is a
community. Not too tightly knit though...we want to be able to spread our ideas.
Bill:
My first year of grad school was a radicalizing experience, and where I first
started to pay attention to politics. The rise of boy-king Donald was terrifying,
but it also showed me just how far to the right our political parties had become,
how liberalism had turned away from the working class. I shared an office with a
dozen other graduate students, most of them from other countries. I watched as
they were terrified by the rise of US fascists, and learned how things work in other
parts of the world. A fascist speaker came to my university and attacked a trans
student, and I watched as the university administration stood by and did nothing.
By the end of 2016, I was ready to get involved, but had no idea how to do so.
I attended a few protests, started following progressive groups on social media,
and started looking for where and how I could get involved. I called my senators,
signed petitions, donated to causes, and watched with horror as it accomplished
nothing. After the events of Charlottesville, I started to follow the IWW and the
GDC. While liberals and democratic socialists were holding symbolic protests
which accomplished nothing, I saw the GDC accomplish real victories. Despite the
tragedy, I saw how they stopped the right from accomplishing their true goals at
Charlottesville. Their response to a fascist march in Milwaukee scared the fascists
so much that they were afraid to get out of their cars. I started following the local
IWW/GDC on social media, and saw them successfully defend abortion access at
AMS. The action was so successful that the right-wing group cancelled all their
‘protests’ for the following weeks. This was the point I knew that this was the
group to talk to, they were the only group actually accomplishing something!
Every group I had talked to, every meeting I had been to, was all about calling
senators, signing petitions, and donating money. Unfortunately, I don’t have any
money, and our rulers have abandoned all pretense that they work for us, for the
working class. However, when I showed up for my first IWW meeting at UWM,
a fellow worker handed me a stack of posters for an event and asked if I would
help put them up around campus. This was when I decided to join the IWW – the
only group which was actually taking action to make a material change in people’s
lives, and the only group which openly and immediately invited me to join them in
taking action.

Against ICE raids in West Bend
Written by fellow worker x381846
WHEN IMMIGRANT RIGHTS ARE UNDER ATTACK
WHAT DO WE DO? STAND UP, FIGHT BACK!
White America has a long ugly history of destroying family and culture of
black and brown folks who were forced into the country, either in chains,
or as refugees. It’s 2018, and still families are being separated based on
racist policies which govern who qualifies for US citizenship. The current
administration has shown extreme prejudice against black and brown
immigrants, and it’s clear that now these sentiments are being carried out
by ICE. Today, [1/13/18] in West Bend WI, a member of my own family was
arrested at his home and detained indefinitely.
For those who don’t know him, let me introduce you to Shuwa (Juan)
Torres. Father of two year old Israel, husband of Esther Trainor. In this
world, you only come across a father so committed, loving, and responsible
as Shuwa very rarely. He works tirelessly to support his family, and treats
them with utmost gentleness and care. He’s an excellent cook, too, and has
no doubt contributed to his young son’s fascination with the culinary arts while baby sitting, I have often marveled at his attention to and delight with
anything we prepare in the kitchen together. Because of his father, Israel
also gets the opportunity most of us don’t - to grow up bilingual, and to
preserve connection to his native heritage. Israel deserves all the parental
love and support he can get - the very best of which comes from having both
his mother and father in his life.
Shuwa has made great sacrifices and gone long distances to build the
life he has. While America’s legal path to citizenship is notoriously long and
challenging, he has been engaged in that process for a long time and has
made significant progress. However, as far as ICE is concerned, it’s too little
too late. On top of a bond set at $2000, there will now be additional legal
fees in order to prevent Shuwa from being deported. Both he and his wife
work in the restaurant business, and these costs prove to be prohibitive to
them. Already with the loss of Shuwa’s income from the household, Esther
will be struggling to make ends meet. Anything you can give to support this
family will send a powerful message that we, the people, do NOT support the
ICE agenda and that we will stand strong in community even in adversity.
NO HATE! NO FEAR!
IMMIGRANTS ARE WELCOME HERE!
Link to online fundraiser can be found here: http://bit.ly/2B5Kzgs

Voices From Behind Wisconsin Prison Gates:
Selections from most recent issue of Voices From Behind Wisconsin
Prison Gates, written by Wisconsin prisoners, Voices is used for massmailing into Wisconsin Prisons. Gathered by members of Milwaukee’s
Incarcerated Workers Organizing Committee (IWOC).
Voices from Sandridge Secure Treatment Facility:
Prisons are a hustle for everyone except the confined and the families of the
confined. The Coke Brothers (the inventors of daily necessities such as toilet
paper) even want in on this prison hustle/monetary gain, they’re trying to get
inmates out of jail/prisons to work for them for less pay opposed to paying
outside workers the $15.00 an hour wages that they are paying, they know the
inmate will work for lesser wages, because jail/prisons pay the inmate in cents
oppose to dollars. Again prison is a hustle for everyone except the confined and
friends and family of the confined. Everyone is getting paid the POs, the Cos,
the judges, district attorney’s, the wardens, the security directors, the canteen,
the vendors such as Jack L. Marcus, Union Supply and many more. It’s a hustle
and everyone wants in on the hustle of prisons including Michael Jordan. Bob
Barker has had a huge piece of the pie, underwear, shirts, toothbrush, soaps.
Just food for thoughts!
Voices from Robert E Ellsworth Correctional Center
These people around don’t know me at all
It seems to be mistaken my whole life in this realm,
Born without purpose, no feelings, no soul,
Lost without hope while emptiness grows,
My life full of pain nothing left to show,
I’ve always been abandoned from everyone I know,
This life has always been dark and cold,
This path in life I walk Alone,
Is there anyone else that’s traveled this road?
I know I have problems my differences show,
I’m misunderstood that’s all I know,
Misunderstood and locked away,
I despise the ones who wallow in lies,
Thinking this life is a fairy tale,
Closing their eyes during night fall,
Pretending that darkness doesn’t exist,
Thinking its all just a myth,
When life really is just a bottomless pit…
Voices from Green Bay Correctional:
I have been subjected to deliberate indifference of a serious medical need as
I have chronic, severe pain related to nerve damage where my hands are in
constant pain, numb and tingly – I had surgery in 2007 but still experience
same or greater pain that deprive me of sleep.
Voices from Waupun Correctional
I am MHAB “M+Med health con.” I’m on Administrative Confinement [long-term
solitary] My clinician Dr. Van Buren will not give me the treatment that I need.

Voices from Columbia Correctional Institution:
● Beyond general overcrowding on the units, there is even more on the
segregation units. They are only set to hold around 70 guys, but in the last 2
years they had to remove beds from unit 7 (Special Management Unit) to add
in more bunks in DS-2. Even so, the unit currently holds over 90 inmates!
● Earlier this year CCI revised it’s policies for just about everything, but
recreation library was a large issue. At first, they isolated the units who
went to rec/lib at any given time BUT it gave us the opportunity to attend
both rec and library. Not having to choose one or the other. However, that
schedule screwed the guys who had work or attended school, because they
would be forced to forfeit their periods for work/school. At the same time
staff took many dayrooms from us. We used to have 6 a week. Consistently
and alternative to days we had rec/lib periods. They adjusted it to where now
there are only 3 dayrooms a week.
● They have given a large majority of the jobs to the minimum status workers
over the last 2-3 years. For example, earlier this year they fired the entire
laundry worker crew, for no specific reason. They literally lined them all up
and individually fired each person. Even the guy who had been there 1 day!
The seg unit jobs they like to place minimum workers. Almost all, if not the
entire work crew is minimum level workers. That is the largest group of
workers there is. They have to constantly retrain workers. Instead of giving
jobs to inmates that will be here for a while and want to demonstrate their
capabilities and productivity, the administration offers very few opportunities
and has stripped nearly half the positions we could fill.
● Overcrowding. When I came in there was such an overflow that I was in
a 2-man room, but there were 3 of us in there. My bed was 3 feet from
the toilet. Regularly inmates with single cells have inmates on their floors.
It’s a source of conflict that causes inmates to pass up on their single cell
opportunity.
● Staffing shortages have been an issue for several years now. I believe it was
2 years ago that they changed the entire operation of CCI. They removed
Friday as a regular day. Weekends didn’t have any movement. Even breakfast
trays were served in our cells. Often we were placed on lock down because
there was insufficient staff to run the institution. The warden had to put out a
memo at the start of that summer indicating that due to the staff shortages
there would be less movement. Basically then he mentioned pacifying us with
food items of Sundays that have been “well received” in the past. We never
returned to a “normal” week. Even when they did this new shift in schedule,
they left Monday as a sort of off day.
Staffing shortages were a joke. We had new officers every week and the new
officers train the newer officers. Sgt.’s from all over the state were working
here and didn’t really care how things were ran because they knew they
wouldn’t have to deal with the results of their actions.
They’ve had staff here so tired that they were falling asleep in the bubble.
Staff is so overworked that it weighs on their disposition. It ends up causing a
lot of tension and conflict. When they are frustrated they take their stress out
on us. As I’ve often heard them say. “Shit rolls down hill”.
Earlier this year Unit 2 had to be “locked down” because there was a food
strike. Dissatisfied with the new rule that we could no longer choose where we
sat for meals, inmates unified and refused to eat. Several other units chose
to follow suit to some degree. For days on end administrative staff had to be
present on the units to ensure that inmates were adjusting to the new rules.
● Trust accounts are the lead complaint in CCI. It is the one issue in all my
years here that I’ve seen exact reaction from everyone. They did several
things simultaneously. First they increased the percentage by which they were
taking deductions to 50% (double that of what it was). The outrage being that

all of our J.O.C’s stipulate 25%. Taking more than 25% usurps the court’s power
and intention by increasing our punishment after-the-fact. Not unlike determining
that since the judged sentenced you to 20 years “confinement”, they are going to
supersede the bifurcated portion of the sentence and determine how much of that
20 years in prison you will serve.
Not but 2 months later they came up with the conversion from WITS to WICS
software. They messed up everyone’s account. There were charges previously
paid, incorrect outstanding amounts, invalid charges, debts that are payable
upon release as a condition of extended supervision, as well as a host of other
mismanaged issues. CCI mad no attempt to actually fix their errors. They placed
the onus on us inmates to do the research and provide proofs of payments. Even
worse is 2 abuses: They told inmates to flat out not write any requests about their
account or it will “slow the process”; additionally that they would not take their
own trust account statements as evidence! They, the holders of our money and
accountant of our funds, are saying that the records they produced are irrelevant.
Many have written and explained that their deductions are provision of their
extended supervision. CCI staff replies “we are you supervision”. Continuous is
their abuse. I as well as many others have shown the Business office error within
their procedure and manner in which they treat discharged case deductions. Staff
lied and said they didn’t’ know they could deactivate discharged case’s obligations.
However, the very policy that they revised, 309.45.02 was taken into effect April
4th, 2016, close to a year prior than when our arguments are being made. What
they are doing is saying “we didn’t know” after stealing our money and paying it
either to debts that we already paid or no longer pay through the DOC. The catch is
that we can’t recover that money. They are making all these errors that they know
to be improper because it’s making them millions of dollars statewide in a very
short period of time. They know that even if some of the money has to be returned
and the act is found to be unconstitutional, they can make so much money that it
will offset any loss. That’s a racket. Steal; a million, payback $1,000.
● I can tell you flat out that CCI does not adhere to the 90 day solitary confinement
policy. Frequently dispositions have been for 120 days, 240 days, or 360 days. With
the added bonuses of loss of visiting privileges if you went to the hole for a dirty
U.A.. If you had multiple offenses or if you argue with staff (even without a conduct
report) you may sit well over a year. The process is based on a committee’s
decision whether or not to graduate you to the next “step”. Some who have
committed offenses regularly get placed on administrative confinement of “A.C.
racking”. Even with the best behavior it is commonly known that you are going to
be there for several years.
● With regards to the death of Jerome Scott it displays CCI at its finest. He was
dead in the cell prior to them leaving for the late afternoon recreation period.
Ewing went to recreation while his cell mate was laying dead in the cell for a while.
When Scott’s body was discovered they simply carted his body out and wouldn’t
let the inmates who lived in his area go down the tier. We were on “modified
movement” for the evening. We still came out for meals and mediation. His life
was given minimal value. Shortly there after 2 incidents occurred. The stabbing of
the Librarian Mrs. Hawthorne, and the attack on c/0 Judd with a pencil, where he
sustained scratches, caused the institution to be on lock down for almost a month.
Out of that month 2 weeks no inmates could leave their cells. Do not inmates lives
deserve value? A few scratches and the institution goes on lock down, they search
the entire institution, and they ban scissors from coming into the institution. Scott
killed = nothing.
This pattern of disregard for inmates health is ongoing. They forget to mention that
Mr. Scott had no way of alerting the guards for help. While there are physical call
buttons in the room, they are decorative and non-functioning and have not been
used for over 15 years. Not only do they not provide a way for us to alert staff that
we have an emergency, in their new rule book they made it a violation of policy
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to bang on the door. They can write you up and even charge you for any alleged
damage to the door under their new policy.
Suicides are treated with skepticism. Staff will stand outside the door and not know
if a guy laying on 6th floor with a noose around his neck is serious. They say they
perform CPR and try to help, but it is their practice to wait for a response team
to arrive, then go into the cell, only after restraining him will they check if he is
medically sound.
They take no concern to the mental health crisis here. I can’t tell you how often
I have seen a guy cut himself. For attention or otherwise. The numbers are
staggering. Staff gets frustrated and looks at those who self harm with disdain.
Often referring to them as “cutters”. In segregation they have a habit just letting
the inmate bleed.
Recently our hot water machines were taken away. There has been an internal
push then, as an alternative, to allow us to order hot pots. Our hot water machines
were taken following an incident at Green Bay Correctional Institution. Why our
institution is punished is odd. Especially considering the GBCI, where the incident
took place, still has their hot pots!
Brendan Dassey is here. They keep him in a special area of the institution to
prevent other inmates from attempting to gain fame from attacking him. As it turns
out the staff has been a deeper source of problems than the inmates. He receives
international support from viewers of the Netflix series. However, he also receives
a significant amount of mail. Staff is often frustrated having to sort and deliver
him his mail. Unit staff try to impose restrictions on his mail when there are no
such restrictions. They have refused to deliver him mail on the grounds that he has
too much. At other times they require him to give up mail before receiving more.
Select staff search his room just to disrupt his life. Unfortunately he has neither the
social skills or required understanding to lodge complaints or protect himself from
overzealous staff.
CCI has stepped up its efforts in fundraising by offering specialty food items from
outside vendors. While generally appreciated, asking inmates to pay $9 for ⅔ of a
$5 KFC fill-up is a little on the steep side. Especially as most of the inmates at CCI
have 60% of their incoming money unavailable for their own use.

Voices from Green Bay Correctional:
I have been writing to every staff in Green Bay to get edible evidence on how we
are being mistreated from the first day that we enter into Green Bay and gave are
state issue clothes. I have copies of request slips that was responded back by high
level officers and document that was wrote by me and by other staffs that is in the
Business office etc… I can show how Green Bay budget for 2015-2016 was 103
million dollars and wasn’t much spent on us inmates if any! When we first get her to
Green Bay we are gave all worn-out clothes and lining, clothes that is old and some
of them bigger or smaller than your real size. The lining white sheets and pillowcases
isn’t no long white and is more grey black! Then they lie and tell us we want get
new clothes and lining into we’ve been in here for one year and my one year clothes
exchange I was only gave one new item of each state issue when we have 5. We are
under feed at every meal and the trays we eat out of is not clean and is always wet
and have spots stuck on the trays at dinner from oatmeal from breakfast. We are
double up in small one man cells that are so small if you roommate get off the bed
you got to lay down! Then Warden Scott Eckstein only let us clean our cell one time a
week on Sunday.

Contact Milwaukee IWW to work against exploitation by bosses, landlords, police and prisons:

