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Milwaukee IWW: All Current Organizing
List of active committees, working groups, and campaigns. Includes
the current goals of each committee, and ways for people to help
the work along. To get involved in any of this organizing, e-mail iww.
milwaukee@gmail.com
Milwaukee IWW: All Current
Organizing

Direct Actions is the monthly newsletter of
the Milwaukee branch of
The Industrial Workers of the World.
The goal is to avoid editorials or vague theoretical claims.
Instead, it focuses on the tangible organizing efforts by different
IWW committees. Some articles’ authors are credited by name,
others by IWW membership number. By documenting our recent
organizing, we help to replicate and expand it.
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Communication Workers.

Goals: To organize a union at CapTel
and to have our list of five demands
met. We are planning on going public
in the near future.
How Can People Help: We need
people who would be willing to
distribute literature outside of
CapTel. We also need graphic
designers to help with our zine.

Education Workers: K-12

teachers organizing
Goals: We are trying to grow the
committee and will be planning
outreach events in the near future.
We will also be meeting soon to
define our goals and strategy.
How Can People Help: Come to the
education meetings and spread the
word to fellow educators.

Incarcerated Workers
Organizing Committee
(IWOC): last updated 12/13/17

Goals: Support prisoner unionization,
connect prisoner resistance
networks, mobilize for direct action
campaigns, shutdown Milwaukee
Secure Detention Facility (MSDF),
recruit more formerly incarcerated
people, abolish prisons
How Can People Help:
• Join a contact committee for
one Wisconsin prison: help with
research, respond to letters, visits
• Fill out this survey: http://bit.
ly/2vyZam9
• Signup for phone zap network,
calling prisons to ask about wellbeing of people organizing who
face retaliation
• Help transcribe letters, become a
penpal, do general IWOC research
or assist with data entry. Attend
a picket, help canvass, help with
mass mailings to prisoners.
• Attend an IWOC meeting, which
are held every two weeks.

Equity Caucus

Goals: Promote equity within the
union, handle charges and complaint
processes within the union, provide
a source of education and training on
issues of equity and sensitivity.
How Can People Help: Women, trans
and nonbinary folk, people of color,
and FW’s with disabilities can get
involved with monthly organizing
meetings.
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Current Organizing list continued:
General Defense Committee
(GDC) last updated 10/1/17

Goals: The General Defense
Committee believes we must not
only reject and condemn hate
speech, but that we must unite and
put forward a vision of equality,
solidarity, and collective action.
The GDC takes these principles
and applies them to organizing
in defense of our communities,
especially in support of targeted
groups such as immigrants, racial
and religious minorities, and
members of the LGBTQ community.

GDC Subcommittees:

Self-Defense Training: includes
weekly hand to hand training and
other discussions and meetings
regarding and practicing firearm
safety - all experience levels
welcome
Municipal Organizing: works on
community aid, currently working
on housing and food access in local
communities
Survivor Support: currently in
development used the pod model
that has seen success in other
organizations across the country
Media: deals with media, news,
public statements, etc.

GDCC: How Can People Help:

• Attend monthly meetings, held at
11AM on the last Saturday of each
month (locations vary)
•Participate in weekly self-defense
trainings on Saturdays at Gordon
Park
• Help with the development of a
Survivor Support Network
• Join any working group to help
with organizing, outreach,
research, flyer design, etc.
• Attend Picket/Marshall/Street
Medic or other trainings to
volunteer for future actions
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IWW Childcare Collective

Goals: To provide a safe and
welcoming environment for children
of IWW members/prospective
members; allowing parents to
become more actively involved
within the union.
How Can People Help:
Reach out to those outside of the
union who may want to help support
those actively involved and get paid
Volunteer to be a child care backup...and get paid to do so
Use this link to request childcare
http://bit.ly/2hBJatQ
Use this link to apply to be a paid
childcare volunteer: http://bit.
ly/2lPcDj0

IWW at UWM

Goals: Organize students and
workers on the UWM campus.
Influence university administration
to make campus more inclusive for
marginalized students and workers.
Raise awareness and educate the
larger UWM community.
How Can People Help: Come to
IWW at UWM meetings for more
information. Two of our current
campaigns are to implement
Solidarity Network on campus, and
to organize teaching assistants
and graduate students. We need
people to put up flyers for Solidarity
network, and to answer the phone
calls. Graduate student organizing
is a new subcommittee which will
begin meeting early in the Spring
semester.

Solidarity Network

Goals: Organize tenants against
slumlords/bosses. In planning
phases of the creation of a tenants
Union.

Recent CapTel Organizing
x372755
Dear Fellow Workers;
In December, the CapTel Organizing Committee had a glorious success, with
the assistance of other Wobblies: storming the factory gates, collecting
signatures for the fight for 15. Roughly 150 employees gladly signed our
petition and gave us their contact information, which we did some preliminary
follow up on before the holidays came into full swing.
Since then, we have stepped back temporarily to coalesce plans to contact all
signers and formulate strategies and standards to conduct one-on-ones with
potential new recruits.
Although the company is reminding all about the no solicitation policy, no doubt
in response to our aggressive techniques distributing literature, we continue to
reach out, raise awareness, and extend invitations.
Our mission to restore the power balance to the rightful owners, the workers,
is far from fruition. The effort involved can feel overwhelming at times, but
our committee is dedicated to standing against the oppressors who tell us what
to think, how to feel, and who to be despite never having done our jobs. With
daily determination, we of the committee find ways to make our voices heard.

Equity Caucus of Milwaukee IWW
by Sara
The Equity Caucus of the Milwaukee branch of the IWW was started over
a year ago- and what a year it has been. The working group was initially
started to assist with inner branch conflicts of gender and equity, to bring
diversity to the branch; we have since grown in our mission. Most recently
the caucus hosted the second Sensitivity Training. This training was
offered to the branch and the public on Feb 3rd, 2018 at Bayview Library
and provided 45 minute sessions on issues within the left organizing circle
and our community as a whole. Workshops included Decolonizing our
Communities, Organizing with Physical and Mental Disability, Gender Based
Oppressions and Family Friendly Organizing.
The second Sensitivity Training workshop was received positively by those
who attended. We continue to demand our branch as a whole to show up
in solidarity and continue to support the Equity Caucus by attending to
sponsored events. The union is only as strong as our members.
The working group has even been asked by several branches, throughout
the country, to lead these workshops in their town. We are traveling to
Madison in the spring to host a Sensitivity workshop to the branch. While
we continue to work on internal branch issues our ultimate goal is to share
our experience with others by creating such working groups in the union and
support its continued growth.
The Equity Caucus meets monthly.
Email mke.iww.equitycaucus@gmail.com with any questions or how to join.
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Incarcerated Workers Organizing
Committee: Nov 2017 – March 2018
x384889

Resistance on the Inside
Jailhouse Lawyers Fight Wage Garnishments
Jailhouse lawyers scored a legal victory against wage garnishment in the DOC. Previously,
all inmate labor could be garnished up to 50% to pay off (allegedly) outstanding fines or
court fees. Now, that garnishment has been reduced to 25%.
Waupun Hunger Strikes
In their words:
“The purpose of this hunger strike is to combat the RHU [ed: Restrictive Housing Unit,
aka solitary confinement] psychological and physical torture, as well as the justification
that is used to lead prisoners to being subjected to a psychological death row. Prisoners
languish alone, in a cramped, small concrete cell, for 23 to 24 hours a day. They are
denied telephone calls, contact visits, and vocational, or educational programming,
Waupun officials persistently deny prisoners the normal human contact necessary for a
person’s mental and physical well-being. […] I say that those of you who carry yourselves
as principled human beings, no matter your enslavement in Waupun RHU, must fight to
right this and other egregious wrongs.”
Hunger Strikes at Columbia
The inmates at Columbia Correctional Institution have already been rising up against their
mistreatment. In their own words:
“Earlier this year unit 2 had to be locked down because there was a food strike.
Dissatisfied with the new rule that we could no longer choose where we sat for meals,
inmates unified and refused to eat.”
“No one was coming out to eat or they were tossing their trays. When the whole strike
started they had at least 20 staff on the unit. Every high up, white shirts, and a lot of
officers. They were on high alert. After everything was done and over with the warden
said he didn’t think anyone was going to do anything (they underestimated our resolve).
The unit 2 hunger strike led to units 4 and 5 then 8 and 9.”
This brings us to our first of our updates in our IWOC chapter…
Chapter Updates
Campaign Against Columbia Correctional
The entire prison system is an attack on human dignity, but we wanted to find a violation
where we could support those on the inside in securing a victory against their captors.
The hunger strikes against this policy were recent, and we are reaching out to contacts in
Columbia to organize a campaign that can apply pressure both on the inside and on the
outside against their mistreatment.
Currently, we are in the early stages of this campaign. We are communicating with
those on the inside, we are doing research on violations committed at this facility and
complaints against prison staff, and we are gathering all of our comrades on the outside
who are willing to get involved for phone zaps, pickets, research, or letter writing.
This is where we need you! If you are willing to help out when we need mass support
from the outside, please let us know! Email us at iww.milwaukee@gmail.com, subject line
IWOC, or let any of us in the group know that you want to be involved.
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Voices From Behind Wisconsin Prison Gates
We have also put together Issue 4 of our newsletter, Voices from Behind Wisconsin Prison
Gates. This is a newsletter filled with stories, poetry, and art from prisoners, and we mail
it out to our contacts on the inside, giving prisoners a chance to reach out to us and one
another, and giving their voices a chance to be heard.
Membership Statistics
Currently, we have 601 contacts on the inside, and 69 of those contacts are members
of the IWW! Many prison officials want to classify IWOC and the IWW as a gang, so our
members on the inside are taking an additional risk to signing up to the union. We are still
working through the process of building a formal branch within WI state prisons, since our
members on the inside are scattered across the state, and many within the same prison
are still separated by the nature of the institution.
Coalition Building
IWOC members continue to participate in the coalition to Shut Down MSDF (Milwaukee
Secure Detention Facility). This high-rise prison downtown has claimed the lives of 17
people since 2000, and the vast majority of people there are being held because of minor
parole violations, such as “unauthorized computer or cell phone use, crossing county lines,
missing appointments, failing alcohol tests, and entering bars.” The vast majority are
also black. IWOC members have joined the coalition in monthly informational pickets and
protests outside the facility, and we encourage other IWW members to get involved in this
work.
We’ve also gotten together with Black and Pink to write letters for queer prisoners,
including writing holiday and birthday cards. Prison is an extremely brutal and isolating
place, and providing support to those on the inside is part of what it means to be an
abolitionist!
Actions
The Close MSDF coalition has been setting up informational pickets outside of the county
courthouse on the 23rd of each month, symbolizing the 23 hours each day inmates
at MSDF are forced to be in their cells. Members of IWOC have been involved in these
pickets, helping to collect signatures, inform people, and get people involved in the
campaign.
Members of IWOC have also held rallies where we have shone a spotlight on the side of
MSDF, lighting up the building with the message, “SHUT DOWN THIS DUNGEON”, bright
enough for drivers on the highway to see during rush hour.
On New Year’s Eve, we joined folks from the Close MSDF campaign to celebrate an annual
tradition of noise demos outside of prisons. We banged pots and pans as loud as we could
outside of MSDF, and we also brought out our spotlight, to continue shedding both literal
and metaphorical light on that murderous hell-hole. Those on the inside probably couldn’t
hear us, since they’re not allowed to have any access to sunlight or the outside world; but
we will be sending letters to them, letting them know that we were there, and that they
are not forgotten.
Upcoming Events, Getting Involved
On March 1, we will be going to a WI Dept of Corrections meeting on inmate deaths in
Madison. On March 10, we will be having a public outreach event at Washington Park
Library 11:00 AM-12:30 PM to get people involved in our Columbia campaign. We meet
every 2nd and 4th Tuesday of the month at 6PM in the Central Branch of Milwaukee Public
Libraries. Anyone who wants to fight against the prison system is welcome!
In Closing
Our work to close prisons is of critical importance.
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Recent Farm Organizing

ICE Defense Meal and Info Picket

x381846

by x383961

The farm working group continues to build on our prior
progress, with hard work and a wave of community
support we have stabilized the financial crisis we
previously found ourselves in. We continue to build the
frame for a horizontal and cooperative workplace.

In January, 4 workers in the West Bend area were detained by ICE, one of which was
the spouse of an IWW member. Our immediate response was to start a crowdfunding
campaign for his bail bond. We raised it in a matter of days, and he was released in
a little over a week. Once he got out, he shared that he had made contact with the
other detained workers’ families, and said he wanted to do something to help them.
What came next was a whirlwind of organizing followed by an idea of serving a meal
and doing outreach. All social media and hectic DMs aside, it came together pretty
organically, despite certain challenges. One of the main organizers had never planned
an action before, and there was steep time constriction. It was put together in less
than a week, under urgent circumstances.

We partnered with the Fairshare Farm Network to
help make organic produce more accessible through a
financial assistance program.
We have created the new positions of “Office Director”
and “Building, Grounds and Maintenance” and are
currently accepting applications. Wobblies are preferred.

Over the last month, Local 19 of the IWW”s General Defense Committee in
Milwaukee has continued activity through several working groups, including
fundraising, self-defense trainings, defense of abortion access, and opposing ICE.

Our short term goals were simple: to
offer mutual aid to these families most
recently affected in West Bend, outreach
for feedback and to offer solidarity with
local immigrant workers, and to revitalize
the union’s effort to organize on the
immigration front. The support was
more than enough to collect all the items
requested by the families, including
diapers, shelf stable foods, and other
supplies, and much food was served.
Foot traffic was lower on a Saturday
than it would have been on a weekday,
but out location was carefully chosen
and was situated conveniently on a busy
corner lot next to the bus stop on 6th and National. There were Spanish speakers and
translators present for the entire event, some people brought their kids who had space
to run and play, and it was an interesting opportunity to work with folks outside of the
union, including Food Not Bombs MKE and the Moving Library.

Defending Abortion Access. Right-wing anti-abortion fundamentalists have restarted
their biannual campaign, “Forty Days for Life”, where they harass patients and
workers at Affiliated Medical Services, attempting to shut down one of only three
abortion clinics in Wisconsin, and the only one which provides abortions up to the
legal limit. To defeat this effort, the GDC working group, Defend Abortion Access,
has met weekly, went through an abridged picket training, and debriefed after
defense actions to evaluate what happened and improve for next encounters.
When the GDC does a defense action at the clinic, right-wing harassment of the
clinic diminishes. The most recent GDC mobilization stopped Forty Days for Life
from showing up at all to their planned protest the next weekend. “Forty Days for
Life” has stopped advertising any events in the entire state of Wisconsin, and has
never before abandoned one of their campaigns to attack a clinic. This has been a
complete victory, and the GDC will continue to defend the clinic from all attacks.

Most importantly, though, is what has happened since this action. Many conversations
that were started that day have been followed up on, including a reformation of the
ICE Defence workgroup of the GDC. Those involved have been working on shoring up
trainings offered for union members, including Know Your Rights workshops; plugging
into the current Milwaukee framework of activism and assistance for undocumented
folks, including the New Sanctuary Movement and Voces, among others; proactive
fundraising for bonds; and continuing to ask questions about what it means to be
an immigrant worker and what the union could mean for them. We have identified
many goals for the future, both short term and long term. Long story short, there is
a lot of work to do for appropriate outreach and co-organizing with people at risk of
being affected by deportation, and there are a lot of gaps in terms of what is currently
available to people by way of support once someone gets detained.

We will be hosting an IWW workday and farm party on
March 10 starting at 2 pm.
We will be attending the Urban Ecology Center’s “16th Annual Local Farmer Open
House” on Saturday, March 10 from 11am-3pm. We will be hosting our annual
seedling sale on May 19th.
Want to get involved? Help us recruit 2018 CSA members or come out and volunteer.

Recent GDC Organizing
Written by anonymous IWW members

ICE Defense: In January, a family member of a fellow worker was detained by
ICE, along with three other victims. In cooperation with the Milwaukee GDC, we
raised several thousand dollars in a couple of days and got them out of detention.
Afterwards, we did a free meal and info picket on the south side of Milwaukee, made
connections with some other organizations involved in defending the community
against ICE, and provided support for the families of those detained. We are
continuing to work with these groups to determine how the GDC can support and
supplement the existing infrastructure for those under attack by ICE.
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I will say with certainty though that the way people stepped up, acted quickly, and
made it a priority to hash things out really shows what we CAN do when we work
together, practice clear communication, share what we know, and stay open to
learning. There is a lot of experience, keen sense, and strength among the people
in the union right now who are showing up. And that, FWs, is what will make us
dangerous to those who perpetuate violence and discrimination. There are a lot of
ways to get involved with this workgroup so if you have an interest in it, have been
affected by these issues, or know someone who might be, please get involved in
anyway you can, even if it’s just offering feedback or resources.
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Preamble to the IWW Constitution
The working class and the employing class have nothing in common.
There can be no peace so long as hunger and want are found among
millions of the working people and the few, who make up the employing
class, have all the good things of life.
Between these two classes a struggle must go on until the workers
of the world organize as a class, take possession of the means of
production, abolish the wage system, and live in harmony with the Earth.
We find that the centering of the management of industries into fewer
and fewer hands makes the trade unions unable to cope with the ever
growing power of the employing class. The trade unions foster a state
of affairs which allows one set of workers to be pitted against another
set of workers in the same industry, thereby helping defeat one another
in wage wars. Moreover, the trade unions aid the employing class to
mislead the workers into the belief that the working class have interests
in common with their employers.
These conditions can be changed and the interest of the working
class upheld only by an organization formed in such a way that all its
members in any one industry, or in all industries if necessary, cease
work whenever a strike or lockout is on in any department thereof, thus
making an injury to one an injury to all.
Instead of the conservative motto, “A fair day’s wage for a fair day’s
work,” we must inscribe on our banner the revolutionary watchword,
“Abolition of the wage system.”
It is the historic mission of the working class to do away with capitalism.
The army of production must be organized, not only for everyday
struggle with capitalists, but also to carry on production when capitalism
shall have been overthrown. By organizing industrially we are forming
the structure of the new society within the shell of the old.
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Reports From the Global IWW
Recent IWW organizing happening
beyond Milwaukee.
Edited and compiled by x372754.
Most text was copied from public posts by people in
different IWW branches.
On 10/20/18, the Twin Cities Social Justice
Educators Movement (SJEM), part of the IWW, held
their 6th annual Social Justice Education Fair. It was
attended by 500 people. The theme was: “This is Not
a Test: White Supremacy, Climate Change, and the Future of Our Schools”. It was a
day-long event of workshops that helped build connections and link more people to
SJEM’s organizing. Details on the workshops for this event can be seen here: http://
bit.ly/2sH42VD
On 11/23/17, the London IWW launched a six month organizing drive in west
London. Participants described the campaign: “Our organising effort will not only
focus on the miserable wages and working conditions, but also on the particular
problem of workers as tenants, migrants and women. We will form teams of three,
four people for each company, who will then visit workers regularly when the shift
starts or ends and build relationships. There are various ways you can get involved:
join an IWW organising team and visit a particular workforce regularly; help with
translations, in particular Gujarati, Konkani, Romanian; or help us out with the
weekly solidarity network drop-in.” More information on this campaign is available at:
http://bit.ly/2GqtwIN
On 1/10/18, prisoners in Florida launched a month-long strike, “Operation PUSH,”
stating: “We are encouraging prisoners throughout the DOC to band together in an
effort to demand payment for work performances.” Florida is one of five U.S. states
that gives no payment to prisoners for their work. Operation PUSH called prisoner
strike to make an economic impact on Florida DOC. In response to this, the prison
system appears to be trying to repress this with low-intensity, psychological warfare
rather than blunt force. IWOC and other groups have been supporting the prisoners
through phone zaps and solidarity protests. More information about the strike can be
found at: http://bit.ly/2Evficr
On 1/16/18, Stardust Family United (Ellen’s Stardust Diner, New York City)
launched a public work slowdown, a “sip-in” that disrupted the Saturday dinner rush.
Stardust Family United has formed to address issues with worker safety, sexual
discrimination, and arbitrary disciplinary actions. Article and video of the action can
be seen at: http://bit.ly/2siY90v
On 2/2/18, the Burgerville Workers Union (Portland, Oregon) launched a threeday strike at four stores. They have organized around demands for a $5 an hour
raise, affordable healthcare, fair scheduling, and a safe workplace. Burgerverville
has refused to negotiate, and fired union members. The strike, along with pickets
and a public boycott, are seeking to fight retaliation from the company and improve
conditions. An interview with a Burgerville striker can be heard at: http://bit.
ly/2Evsw9e
On 2/12/18 in Seattle, canvass workers at Grassroots Campaigns formed a union
affiliated with the IWW, and filed for recognition with the National Labor Relations
Union. The workers are organizing to secure a living wage and job stability. One
worker said: “The idea that someone could lose their job because of a rainy week
where not many people were outside is not acceptable.”
Continued on next page
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Continued from P.11
Recent reports from the Good Earth Food Co-Op in Central Minnesota
shows improvement in conditions since it became a worker-run kitchen. In a recent
publication, workers at Good Earth state: “Before the deli and bakery were workermanaged, trying out new ideas and recipes could take weeks. Now it is a lot easier
for workers to use their creativity to invent new products, as well as for everyone in
the department to provide feedback and criticism.” The IWW organizing campaign at
Good Earth Food Co-Op went public to management on 5/3/17, and quickly gained
recognition from management. This achievement came after three years of organizing
at the store and several shop floor actions, including reversing sexist dress code
standards in 2013, and removing an abusive department manager in 2015. More
information about the Good Earth Workers Union and their organizing history can be
seen at: http://bit.ly/2orV7mB
On 2/18/18, the Seattle solidarity network (SeaSol) helped a worker named
Karim defeat a wage theft attempt by LGC Hospitality, a temp agency. Despite initial
resistance and cop-calling intimidation tactics, LGC Hospitality agreed to pay Karim
his wages and tips of $1600 within 24 hours, after SeaSol and Karim delivered
a demand letter at LGC’s office in Renton. The temp agency had refused to pay
Karim for months, blaming him for their loss of timesheets and tip records. SeaSol
organizers said: “Generally, we would not put a company on blast after making the
right choice to comply with a demand as promptly as LGC Hospitality did; that is part
of why we give a predetermined amount of time for them to respond to a demand
before beginning our campaign. However, the completely unnecessary police response
that LGC mobilized during the demand delivery changes that calculus for SeaSol a
bit. We want to make it abundantly clear that calling the police and telling them that
somebody who is simply trying to collect the wages they are owed is threatening the
business is a red line that we will not accept.”
Video of this campaign can be seen here: http://bit.ly/2BErGoN
Starting 2/22/18, teachers in the IWW joined the massive West Virginia teachers’
strike that has closed all public schools in the state. The IWW in West Virginia
has begun distributing leaflets, calling for extending the strike and building longterm power. This document read, in part: “With the rollout of Go365 – a privatized
model of health care – public employees began a sustained campaign to defeat this
reactionary model for health care, one that would award “points” to those who had
the privilege to attend gyms on a regular basis. The problem is that Democrats have
now begun using this grassroots energy to claim that their party “stands with public
employees” and will continue to fight for teachers when elected. We know that the
Democrats in this state, too, have allowed for this system of oppression to continue,
doing little to increase teachers’ salaries over the decades of their dominance in the
legislature. We CANNOT allow either party to co-opt the strike and transform it into
their own narrative. The strike was begun by everyday teachers and public employees
— its course should be determined by them as well. Workplace-centered collective
action is the strongest way to move forward, and would be far more effective than
simply switching one group of politicians for another.” More information on this
campaign can be read here: http://bit.ly/2F94EIG
On 2/28/18, the Montreal branch of the IWW started a picket line in front of the
distribution center, Heritage Coffee, after two IWW members were fired there for
union organizing. After numerous calls on Monday, a picket, and a meeting with
negotiators from the Union, the employer is still refusing to cancel his illegal and
rash decision. The Industrial Workers of the World will therefore not only call upon
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the legal means at its disposal, but will also mobilize the strength of its membership
(Canadian and International) to change the employer’s mind. The Union will continue in
the creation and deployment of determined flash mobilization networks directly focused
at the workplace in solidarity with workers under attack. More information about this
campaign can be seen here: http://bit.ly/2oDUpSp
The Clydeside IWW branch (Scotland) is organizing a solidarity protest on 3/8/18
in support of an IWW member facing triail there. Panos Theodoropoulos of the IWW
was arrested in last year’s Glasgow Pride parade, while they attempted to prevent the
harassment and unjust arrest of a 16-year-old, who was targeted by police for holding
a sign reading, “This Faggot Fights Fascists.” The police subsequently dropped charges
against this person, but they are still seeking to charge Panos for intervening. The
arrested comrades were part of the Red and Black Block, organized by queer members
of the IWW as an anti-capitalist, anti-fascist presence in an increasingly commercialised
and depoliticized Pride. Read more about this at: http://bit.ly/2FdplTR
New IWW General Membership Branches have been chartered for Tidewater, VA
(12/7/18), Philadelphia, PA (12/8/18), and Central Ohio (1/31/18).
New GDC locals have been chartered for Denver (10/7/17), Bay Area (10/10/17),
Whatcom-Skagit (10/23/17), and Albany (1/31/18).

About the Junior Wobblies:
The Junior Wobblies Union (JRWU) was founded in 1927. The Twin Cities
Industrial Workers of the World, chartered in 2005, started a Junior Wobblies
program in 2011 with assistance from IWW members in the Winnipeg
branch. The Junior Wobblies became an official committee of the IWW
in 2016. It currently focuses on two major programs: continuing to hold
the annual Upper Midwest Summer Camp, and encouraging other regions
to build Junior Wobbly chapters and hold their own summer camps. The
working class is stronger when we express intergenerational solidarity:
learning from our elders, nourishing our youth, and creating the solidarity
necessary to successfully fight for the dignity, respect, and power of the
working class. In Junior Wobblies, kids learn these values early, experiencing
the radical and democratic culture of the IWW, and becoming union leaders
of the future.

Mean cat

Nice Cat

These pictures are by Liam in Milwaukee (age 7)
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Interview With Milo
Milo was interviewed on 12/6/17. He joined the IWW in November 2016,
and has been involved in the formation and activities of the Milwaukee
General Defense Committee (GDC), and workplace organizing at CapTel.
Why did you join the IWW?
I had started attending a few actions, it was around the election there
was a lot going on. I had met a few people in the union, and had talked to
people about the IWW, people who weren’t actively trying to get me to join.
I liked what they were talking about, and what the IWW was working on.
What was the Milwaukee IWW like when you joined?
At first I was kind of nervous and overwhelmed because I’d jumped
in with both feet, but in general I found it to be a really solid community.
People helped me figure out what was going on and how to catch up.
What is the Milwaukee IWW like now?
It is active. There are a lot of passionate people working really hard. The
membership has grown. Exactly in the time I’ve been there we’ve gone from
no GDC to a large and active GDC. Last count there were 35-40 people in

“Joining the IWW is the best
thing I have ever done.”
GDC. A few members are just GDC, but most of them are in GDC and IWW.

What is a typical GDC meeting like?
5 minutes in the beginning of everyone hanging out waiting, arranging
tables. Then announcements, information on each of the working group,
delegate elections, discussion of previous actions, planning future actions.
Some working groups have separate meetings, members of the group
primarily communicate through signal threads and meet up as needed.
What has gone well in IWW organizing you’ve been involved with?
The most concrete thing I’ve done with the IWW that I felt really
good about was the Katz Property action. It had a good turnout, got good
coverage, and got the elevator fixed that day. It felt good to have such a
clear, concrete, obvious victory.dbecktesch3925
CapTel unionizing takes up most of my time, and that’s going fantastic.
It’s a really solid group that works really well together, with support from
other IWW members we’re moving forward with things. We have some
members in there that have not done organizing before.
Our most successful GDC action was defending Affiliated Medical
Services, 40 Days of Life was national organization, first week out was
really intense, we turned out enough that they canceled their subsequent
events, and that felt really good.
What organizing could have gone better?
In general we’re not that good at maintaining our working groups, that
was a matter of being too excited too soon in striking working groups.
We’ve gotten better at this, but we have to be conscious of this going
forward. Straight white cis dude domination of a group is a common
problem. Hoping to further develop the toxic masculinity training and
expand it, glad to see how it’s been well received.
What would you most like to tell new members of the Milwaukee
IWW?
Joining the IWW is the best thing I have ever done.

Can you describe in detail the IWW organizing you have been
involved in?
Not exclusively but primarily GDC, I’ve been the first secretary-treasurer,
been involved negotiating paperwork and bylaws. We’ve also had very
successful single actions, counter-protesting a pro-Trump march that didn’t
show up because of our numbers, a clinic defense that lead to anti-abortion
group canceling event.
What are different roles in the GDC?
I joined the union and was immediately elected to position of LST
(Local Secretary Treasurer). I managed dues, I made the agenda, I trained
delegates. We have a couple members that train other members in physical
self-defense. We have a gun club where people who are interested in guns
can train with them. We’ve recently developed a survivor support network
using the pod model.
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Why I Joined the IWW:
statements by new members of the MKE IWW
Kat:
I moved to a bigger city with a
broader political spectrum and
more opportunities to grow. I was
radicalizing in my hometown, but it
wasn’t until I got to Milwaukee that
I learned of the IWW. I immediately
felt safe and understood with the
people of the UWM chapter. In
October I started participating in
meetings and protests, and I got
my red card the following January.
The IWW made me feel comfortable
in my existence as a queer disabled
person, and reminded me that I’m
never alone.
Michelle:
I joined the IWW because I wanted
to do more for my community, not
just helping out in other countries
or nature all around. I felt, as a
white woman, that I needed to help
out people of color here in my own
community, not just in other states.
I do continue to do the activism I
listed above. I can’t do much in the
way of being on the front lines like
marches and pickets, but I help out
in other ways like being a scribe for
inmates who need help.
x388846
As a global citizen, I joined the
IWW because I believe in the idea
of one big union and the notion
that solidarity (much like the world)
should have no borders.
As a dual carder, I joined the IWW
because I am tired of being voiceless
and tangled in the bureaucratic web
of business unionism and electoral
politics. And I am ready to challenge
my union to move towards a model
of rank-and-file democracy and
victory through direct action.
But mostly, as an adult educator,
I joined the IWW because higher
education, specifically vocational
education, is too deeply rooted in
outdated and exploitative capitalist
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and white supremacist ideals.
Refusing to see my students as
customers, I opt instead to see
them as brothers and sisters of
the struggle and fellow members
of the working class. From
abusive landlords to power-hungry
supervisors, from racist policies to
corrupt governments, the world
is actively working against my
students. I joined because I refuse
to see one more student get unfairly
evicted, intimidated, or abused. I
joined because I refuse to hear one
more story of mistreatment from
students who are incarcerated or
one more story of injustice from
students who are immigrants and

Why I joined... continued

Brandon:
I joined the IWW mainly because
of the work being done in IWOC.
Supporting workers who have been
incarcerated is incredibly important to
opposing capitalism and, by extension,
white supremacy. The IWW as a whole
is an important force in supporting and
unifying workers towards a common
goal.
Hannah:
I joined the IWW because I believe
that workers’ rights are best protected
when we organize and work together
for common goals. This is particularly
true now, and we have been in a
downward spiral with government,
politics, and even traditional labor
unions becoming more corporatized,
and as law enforcement is increasingly
more militarized.

refugees. I joined because my
students should not need to work
three jobs to feed their children
or accumulate mounds of debt to
obtain a degree. I joined because
beyond the walls of our classroom,
I want my students to have access
to fair housing, affordable health
care and child care, mental health
services, and democratic workplaces.
I did not join the IWW because I
view myself as an anarchist or an
expert on labor history and theory.
I simply joined because the world is
failing my students, and the IWW is
one of the only organizations I see
that actually gives a damn.

I’ve been challenged by folks who
point out that “most jobs don’t need
to be unionized because they already
have good working conditions and
benefits.” 1) If current labor laws
disappeared, so would those benefits.
2) Many fair workplace standards are
the result of past workers who put
their lives on the line to challenge
conditions, and plenty of them died
for it. 3) “Most” isn’t good enough.
Anyone who works a full time job
should be able to expect to be fairly
paid and to accrue paid time off, in
case of illness or emergency.
Patrick
I joined the IWW based on my
experience working with IWOC. While
there are many people working on
various kinds of prison reform, the
solidarity that IWOC shows with
incarcerated people is unique and
demonstrates a commitment to both
revolutionary change and empowering
incarcerated workers to fight and win
through collective action rather than
through piecemeal reform. The way
that a society treats incarcerated
workers is reflective of how it treats
workers in general, and IWW’s
willingness to not just be a voice for
incarcerated workers but organize
alongside them is an inspiration to me
and to workers everywhere.

Recent IWW Organizing at UWM
Written by anonymous IWW member
Solidarity Network: The IWW at UWM committee is working to start up a new
solidarity network. We covered the campus in posters a few weeks ago, but
we found that students and campus workers were not calling us. We have now
started to put up flyers in the neighborhoods around the campus. We have
started getting calls, and hope to start some active campaigns soon.
Education Worker Organizing: We are gathering contacts, mapping and charting,
and getting in touch with the existing labor organizations on campus. If you or
someone you know works on the UWM campus and wants to organize at their
workplace, have them stop by the IWW at UWM table in the student union on
Wednesdays and Thursdays from Noon-3PM.
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From comic “Return of the Cossacks” by fellow worker Sue Bietila

Contact Milwaukee IWW to work against exploitation by bosses, landlords, police and prisons:
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